


T his is a tribute to two
noble souls, who through
the systems they shaped
and transparent processes
they upheld, built a
foundation of trust and
lasting transformation.
Their quiet, steadfast faith
in education as a force for
change is a legacy that

continues to illuminate our

path, evenin their absence.

Periyavar CA G.Ranganathan
Chartered Accountant,
G.R&Co,
Salem.

Padma Shri CA T.N.Manoharan
Former Chairman,
Canara Bank & IDBI Bank,
Chennai.

Message from Founder

Mugavari began with a promise | made over two decades ago. It was a promise to give
my time, and sincere effort, moving with the flow consistently, without worrying

about end results. This was because | believed in the power of process.

Fortwenty-threeyears,|haveinvestedin thisjourney, trusting the process, nurturing
Mugavari to grow into the organization it is today. Now, | see the quiet testimony of
my commitment — an entity | built, as best as | could. What is important is the fact
that I never had to walk this path alone. Countless people have walked with me —with
theirmonetary support, goodwill, advice, and confidence in what | was trying to build.
Their presence & unstinting support have shaped Mugavariin ways|deeply cherish.

Itherefore lay this humbly beforeall these people who have been with me.

With a background in accountancy and the underlying ethical practices and core
values that | imbibed through my association with them, | feel a deep sense of
connectedness with these two individuals who are nolonger with us. They have

leftanimprint so profound that | wish to dedicate this to them.
To Periyavar CA G.Ranganathan,

our guru and mentor whose blessings | continue to feel. It was Periyavar, who first
planted the seed of integrity in my mind —an ideal he wished us to achieve. Mugavari,
he said, must always be an organization defined by its systems and integrity. We are

proud to say that we continue to uphold his ideals in every sphere.
And to Padma Shri CA T. N.Manoharan,

our visionary leader who backed his words with prompt action. He believed that
Mugavari must become a recognized brand — and grow into a systems-driven
organization, with global standards. He considered Mugavari his own & never
hesitated to reach out on our behalf — for this, | remain deeply grateful. He has left

behind a strong network that continues to support us.

Both these extraordinary individuals — disciplined luminaries in their profession —
continue to be with Mugavari guiding us in thoughts and actions. We hold their
ethics and systems non-negotiable, with transparency as our core value. Thisis
yet another pivotal initiative in the long line of accomplishments by Mugavari. |
believe that this will steadily evolve into a wide-ranging chronicle that brings to
every person who reads this, a sense of belonging and gratitude — our lasting

principles.

My promise continues, with the steadfast support of the Mugavari family. As we
move forward crafting spaces for participation and empowerment, we look forward
to your continued support and guidance. | welcome you to walk with us on this Yatra

as we enter the next phase of our sustainable commitment.
With hope...

12.03.2026
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Mugavari: Built on Gratitude, Sustained by Transparency

M ugavari Foundation is a trusted voluntary
organization that empowers underprivileged
students to pursue higher education as a pathway
to shaping their identities. We believe that an
appropriate and conducive environment will
further strengthen our mission of creating global
citizens, committed to nurturing each other and

others as well.

Connecting empathetic donors with those in need,
ensures that the spirit of gratitude stays alive,
becoming meaningful to every stakeholder who

connects with the organization.

Gratitude as a building block is complemented by

Mugavari's well-oiled systems where transparency

is the core. Our entire focus lies on transforming
our beneficiaries, celebrating their successes rather than

focusing on their limitations.

Every rupee that has found
its way into the organization
has been recorded and

put to use in the most

beneficial manner.
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From Beneficiaries to Changemakers: Leading with Intent

@hat sets Mugavari Foundation apart is its deep- professionals across fields reflects the power of
seated belief in Student Agency - the ability of Mugavari's enduring support and shared purpose.

When the founder first sought funds for a single of M igava beneficiaries to shape their own paths and then pay it

The contribution to the wellbeing of civil society has

student, establishing a trust was not on his mind. r - forward. This self-driven involvement is what we

.Hlt’is important to understand the rationale behind the f been highlighted through the enhanced number of

But that first success lit the way forward. Matching;,l’f,'/ proudly call the M Factor — the Mugavari Factor —where
— creation of M-CORE. Mugavari Foundation, in its efforts students who have become government servants;

donor support with student needs becal’nq_- .,' beneficiaries are encouraged to lead from within by
to give back to the community, believes that there must this is a clear indication of how Mugavari's students

powerful model, eventually leading to Mugavari setting personal goals, mentoring peers, and growing

be a level playing field for every stakeholder. contribute to the nation building process.
Foundation. through gratitude, networking, and leadership. An

Furthermore, this integrated facility will give every offshoot of this factor is the sense of belonging that Internally, the responsibilities that are shared through
While higher education and career readiness
Mugavarian the opportunity to interact, contribute, and every beneficiary develops, providing an edge to evolve the establishment of various student organizations
remained the focus, the deeper goal was to
be actively involved in community building. confidently in their professional, personal & social give students the invaluable skills required to form,
finda way toinstil key values - gratitude & empathy,
spaces. manage and operate teams with discipline &
at a much earlier age. The natural outcome?
leadership. This is a life skill that prepares them to

Today, the growing presence of doctors, engineers,

succeed in their individual paths.

government servants, lawyers, auditors, and '



Snapshots of Success: The Impact of Opportunity...

Total Number of Students - 860
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eince its inception, Mugavari's objective to help

students continue their education has resulted in
860 students pursuing their graduation in
medicine, engineering, civil services, and other

courses.

These students earned admissions to prestigious
institutions like AIIMS, JIPMER, PGIMER, IIT, ICAR,
and ICAl, reaffirming Mugavari's commitment to

identifying and nurturing deserving talent.

Mugavari Foundation

| The Journey that began
¥ in 2002, continues...

YEARS
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Empowering the Most Deserving: Our SelectiontProcess

.rained in critical thinking and consensus approach

techniques, Mugavari's beneficiaries now lead the
student selection process. They form transparent, peer-
driven committees that screen, verify, and assess
candidates from government schools, often first-
generation graduates from disadvantaged, rural & semi-

urban backgrounds. Most potential candidates lack

parental support and, as a result, have little or no

guidance on educational or career opportunities.

This democratic process of selection reflects Mugavari's
deeper vision — where those who once received support
now serve as gatekeepers of opportunity, carrying

forward the spirit of transformation.

Initial On-Ground Academic In-Person Holistic
Screening: Assessment: Evaluation: Interaction: Review:

Phone Home Preliminary Personal

Personality Self-

Verification Verification Written Test Interview Assessment

Choosing with Care: A Lesson in Critical Thinking & Decision Making

‘ugavari's selection process is rooted in data-backed

insights and a deep sense of fair-mindedness. Two vital
checkpoints define this process: the home visit and the

final interview.

During the home visit, selectors acquire firsthand
understanding of the student's economic and social
context. It is more than just a meeting — it is a complete
and heartfelt understanding of the realities of the
backgrounds of potential beneficiaries. Along with this
understanding and the final interview, selectors are
able to think through the selection process critically,
making decisions that are life changing for beneficiaries

and for themselves as well.

The selection panel —made up

of former beneficiaries -
works closely with mentors, |
alumni, and empathetic
donors to ensure that
students are
supported
through the
higher education
process to
achieve
realistic and
well defined

career goals.
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eecoming a changemaker is neither simple nor

predictable. For Mugavari's beneficiaries, returning to
contribute isn't an obligation - it's a conscious and

heartfelt choice to propel the movement forward.

Many have taken on vital roles, especially during the
pandemic, when Mugavari-supported doctors rose to
the occasion and earned national recognition. Since
then, alumni from diverse fields have stepped up to

mentor aspiring students.

This growing peer network fuels varied academic and
career paths, while staying anchored to a common goal:

to pass on the support they once received.

(EiE e

= very climb is achievable when we are sustained and guided by those who walk
with us —leading us every step of the way, towards a dream, a goal, a destination

that is closer because our peers are with us.



The Mugavari Framework: Where Gratitude Meets Governance Next Level Accountability: Continuous Monetary Management

Qt Mugavari, every element of operations follows a well-researched and adaptive system. Stakeholder needs are eu”t on trust and shared beliefs, the Trustees and Board bring in funding organically, without the need for
factored into the ideation, planning, implementation, and sustainability of all operations. This becomes a well-oiled promotional campaigns or advertising.

structure that has built-in checks and balances that examine and remediate without loss of time and resources.

This self-reliant and reflective approach has helped evolve this 23-year old Foundation, which is built on gratitude,

purposefully creating opportunities for everyone who seeks to learn. We believe that our proposed integrated facility

will be the culmination of a dream for every stakeholder group. Financial Administration

» Scheduling payments
> Reports & documentation
» Shortfall management

Data Collection & Background
Collation Checks

Beneficiary HEnE e Sponsorship
Selection Process

Impact & Acknowledgements
» Donor acknowledgement

» Sharing student success / impact stories
» Year-end summary reports

Foundation News Beneficiary
&Info Updates

Donation Projects &
Transparency Projections

Strategic Budgeting &
Planning 3 Documentation

Financial Boards & Quality
Accountability Committees Assurance

Digital Media Beneficiary
Presence Success Stories

NGO Social Impact
Outreach Activities of Beneficiaries



Financial Year

Impactful Associations...

Donation Receipts (INR)
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) 2,85,500
2011-2012 2,49,540 (87%) : ;
35,960 (13%) . Donation Receipts (INR)
12,74,978 - Charity (INR)
2012-2013 12,46,299 (98%)
28,474 (2%) - Administrative Expenses (INR)
22,96,809
2013-2014 19,97,430 (87%)
2,83,255 (12%) e are taking conscious efforts to keep
3454 992 the administrative expenses below 15% of
2014-2015  |eweemsesrey )
MUAEELCRO) — 3.17,686 (9%) the total contribution received. Whenever
there is a deficit the same is made up by
2015-2016 48.92.983
43,08,646 (88%) 5,78,916 (12%) temporary loans. Wherever surplus arises the
6123 011 temporary loans are settled.
2016-2017 —
52,98,297 (87%) 5,77,002 (9%)
69,63,479
2017-2018
64,10,039 (92%) 10,24,954 (15%)
83,90,831
2018-2019
71,03,226 (85%) 13,94,516 (17%)
1,02,11,411
2019-2020
80,10,823 (78%) — 22,85,027 (22%)
1,04,50,317
2020-2021
84,97,567 (81%) — 10,70,407 (10%)

1,00,81,004
93,89,159 (93%)

2021-2022

1,85,99,835
1,62,76,949 (88%)

2022-2023

2,13,74,179
2023-2024

2,08,70,205 (98%)

2,41,61,878
2,06,22,340 (85%)

2024-2025

13,15,959 (13%)

15,71,838 (8%)

23,81,191 (11%)

—24,48,507 (10%)

* Mugavari began its journey in 2002, but the trust was formally established in 2011.
Until then, donors contributed directly to beneficiaries or educational institutions.

Financial Transparency: Tracking Every Rupee Received

eracking money can often be a painstaking process that

needs a lot of tact and care. It was Periyavar CA G.Ranganathan who
instituted meticulous financial and accounting practices, which we

\ continue to follow, guided by his blessings from above.

At Mugavari, we work with a deep-rooted sense of accountability
that is clinical and professional. Individual donations primarily form
the fulcrum on which academic pursuits depend, coupled with CSR

Funds.

At Mugavari, we do our best to ensure that every contributor
realizes that their money has funded a just cause, reaching a

beneficiary at the right time.
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oday CA R.Suresh is our mentor and guide, ensuring that

Periyavar's practices continue to be in place. It is with his focused
guidance, that we are blessed to uphold Periyavar's legacy. Without
the sustained support of G.R & Co., we would never have been able to

consolidate our position as a credible organization.

sustainable project that ensures support for Mugavari. This continues to bring
hope and opportunity to students, reaffirming the solidarity it has with Mugavari in its
commitment to serve its beneficiaries.
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W hile envisioning Mugavari, the Founder provided
directionand focused on building systems and processes
that would become robust and independent of
individuals at any specific point in time. This transition -
from personal initiative to institutional structure — was

intentional, organic,and outcome-driven.

This trust and structure set the stage for Mugavari's
next step: M-CORE & the soul of this integrated

facility: the School of Mugavari.

With your continued support, we aim to create this
transformational arena. M-CORE: Mugavari — Centre
for Opportunities, Readiness and Empowerment, will

contribute to the betterment of society at large.

“Education is about empowerment, about cultivating a human being
to the highest possible potential — a tool for fulfilling the immensity
of Being.” - Sadhguru

St e
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A ligned with the National Curriculum Framework, the

School of Mugavari integrates future-ready knowledge
with traditional learning systems, reflecting the CBSE
curriculum in both letter and spirit. Our pledge is to
offer quality education to students, irrespective of their

varied social and economic backgrounds.

of Mugavari: Creating ar
A, e

From the early years onward, education is thoughtfully
designed to awaken capability, character, and
awareness — ensuring a connectedness with cultural
roots while enabling children to grow into responsible,
globally conscious individuals through academics,

vocational learning, and the arts.
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Centres of Excellence: Sustainability & Engagement

Healthcare & Alumni

Wellness Network N

eustainabilityisasintegralasCommunity Engagement the services that Mugavari will focus on; catering to
— at Mugavari, we believe that this non-negotiable multiple age groups, giving them ample scope to
element spurs growth, provides ample opportunities for explore and benefit from the Foundation's collective

» Teacher Training Hub » NGO Startups &
Operations

Readiness and

Foundation has always been keenly aware of the need
Empowerment

community engagement and builds inclusive models expertise and experience:
| an M-CORE
that are impactful and goal-driven. » Alumni Network » Government Services Teacher
Preparation Startups Mugavari-Centre for Training
With education as the focus of all future plans, the o &Operatlon Opportunities, Hub

for quality in every aspect. The idea is to provide an all- > SportsandFitness > Healthcare & Wellness

inclusive platform that is totally quality driven, providing Bringing all these facilities on board will be done in a

ample opportunities for the training of teachers phased manner, ensuring continued sustainability

(internal & external) and also explore further through strategic planning and a result oriented Government Sports &
Services Fitness

community engagement initiatives. These are some of approach to organizational development.

Preparation




M-CORE: An Integrated Knowledge Ecosystem

Phase 3 - Secondary
School

(Residential Programme)

a. School Upgrades, Recognition
& Infrastructure

b. Residences for Staff,
Students & Visiting Personnel

c.Student Internship &
Vocational Facilities

T he whole school will work towards steadily
improving the strength of disadvantaged children
enrolled in every grade of the school. With this as
the focus, enrollment of the underserved will touch
at least 50% of the total strength within the first

decade of operation.

M-CORE

Mugavari- Centre for
Opportunities, Readiness
and Empowerment

Phase 4 - Community

Support Services
a. Sports and Fitness
b. Government Services Preparation
c. NGO Startups & Operations
d. Healthcare & Wellness
e. Tertiary Services
(Bank, Travel, etc.)

It is the underpinning thought at Mugavari that
the school draws from the strengths of the
community support services offered, creating a

synergy that every learner feels. We believe that

community outreach is truly meaningful only

when it becomes an integral way of life.

Trustees: Our Architects of Impact

K.Ramesh D.Sundaramoorthy M.Sangeetha R.Sumathi
Chief Functionary, Chairman, Executive Director, Principal Quality Manager,
Mugavari Foundation, Vavi People Hospital, Acacia Homess, Nokia Pvt. Ltd.,
Chennai. Vavipalayam, Tiruppur. Chennai. Chennai.

The Heart & Soul of Mugavari Foundation

The Founder's dream and vision continues to turn into reality with the unstinting support of the trustees
who come from diverse backgrounds. With a sense of purpose and determination, their expertise shapes
and nurtures the organization, giving more than just a ray of hope to young men and women who aspire to

succeed and rise above their economic and social constraints.

ik L N A
M.Vetrivel Dr.K.Santhiya
Superintendent,Govt.Regulated Senior Resident,
Market, Thondamuthur, AlIMS,
Coimbatore. New Delhi.

A New Dimension in Democratic Participation
By inducting former beneficiaries as trustees, Mugavari Foundation strengthens its commitment to
empowerment. These student-turned-trustees represent the Foundation's vision — learning from the

best and stepping up to lead with commitment.




Visionary Leaders: Pillars of Purpose, Forging Pathways for Tomorrow Visionary Leaders: Pillars of Purpose, Forging Pathways for Tomorrow

S

Dr.M.Ramasami Dr.Akhila Srinivasan K.Vaidyalingam
Chairman, Managing Director, Chairman,
Rasi Seeds Pvt. Ltd., Shriram Life Insurance Co.Ltd. Balaji Rubber Industries Pvt. Ltd.,
Attur. Chennai. Salem.

- i
A.R.Murugadoss
Film Director,
Chennai.

Saidai Duraisamy
Former Mayor,
Greater Chennai Corporation,
Chennai.

Mugavari's Towers of Strength Philanthropy made Accessible

The continuous backing of each of these stalwarts for a decade & counting, has laid a strong foundation. Developing a business from virtually nothing demands conviction and consistency — qualities exemplified
Championing education outreach and initiating student sponsorship have helped enhance the credibility in these pioneering supporters. Their visionary outlook has been singular in supporting a huge batch of
that Mugavari has earned over the years. Mugavari students, thereby impacting the trend of support that the Foundation receives.

T.K.Rajendran IPS Dr.V.Nandakumar IRS M A.Shanmugasundaram IAS Dr.L.Karunamoorthy Dr.S.Sivakumari R.Subramanian Dr.T.Periasamy

Former DGP (Law & Order), S Commissioner of Income Tax Secretary, Tamil Nadu State Former Registrar, Professor & Surgical Oncologist, Consultant - Founder & Chairman,
Govt. of Tamil Nadu, (Exemptions) - Ministry of Election Commission, Anna University, Govt. Medical College, Educational Management, Classic Group of Institutions,
Chennai. Finance, Ahmedabad. Chennai. Chennai. Thanjavur. Chennai. Salem.
True to their Service Educators who Empower
With an ethical approach, these highly regarded civil servants inspire beneficiaries, as living role models, The collective guidance & experience of eminent figures from the education sector continue to guide the
bringing clarity, confidence and direction. Leading by example, they ensure that the Foundation follows a Foundation in multiple spheres. With their support & focused vision the Foundation will move steadily to
moral compass with skill and ease. work on the creation of centres of excellence: M-CORE.



Advisory Board: Transforming Lives with Empathy

Dr.R.Krishnamoorthy Ram Sakthi Kumar T.Krishnamurthy CA A.Selvaganesh
Chairman, CEO, Dhyan Networks Director - Finance & CFO, Chartered Accountant,

Sri Krish International School, and Technologies Inc, Binny Limited, Manohar Chowdhry &
Chennai. California, USA. Chennai. Associates, Chennai.

Voices We Turn To

Keeping a careful and empathetic watch on the organization, these leaders across sectors have been
instrumental in shaping Mugavari's journey during very challenging times. Their support has upheld every

effort to make an impact.

R.Rajendran Sudhakar Vaidyalingam
Managing Director, Managing Director,
Rasi Seeds Pvt. Ltd., Balaji Rubber Industries Pvt. Ltd.,
Coimbatore. Salem.

S.Senthilnathan Dr.C.Sivakumar
Chairman & Managing Director, Managing Partner,
ACSEN Agriscience Pvt. Ltd., RV Industries,
Coimbatore. Chennai.

Entrepreneurs, Connecting Meaningfully

Well regarded in their respective sectors, they go beyond business to uplift underprivileged students.
Their insightful and timely networking along with their patronage, provides the crucial leverage that

students require.

Advisory Board: Transforming Lives with Empathy

M -' awted
S.Arul N.Totadhri T.Rajkumar
Country Head, Kobelco Industrial Service Delivery Manager, Director - Sales & Finance,

Machinery India Pvt. Ltd., Nokia Pvt. Ltd., Samyak Motors,
Chennai. Chennai. Coimbatore.

R.Saravanan
Director, Araikkal Agriculture
Farmers Producer Company Ltd.,
Namakkal.

Mindful Professionals — Nurturing & Networking

Bringing a wealth of proficiency to Mugavari’s ecosystem is all the more valuable because of the heartfelt
connectedness they share with the organization. They are empathetic sounding boards and motivators —

offering students support, career direction, and access to professional networks.

- ﬂ il Rt TS e
Srinivasan Govindan S.Chandrasekaran Hemalatha Annamalai P.Vimalan
Former Managing Director & Former DGM (Manufacturing), Co-Founder, Green Collar Director,

Chief Representative, Larsen & Toubro Limited, Agritech Solutions Pvt. Ltd., SRC Projects Pvt. Ltd.,
Natixis Bank, Mumbai. Chennai. Coimbatore. Salem.

Industry Leaders — Guiding with Experience

With many years of experience and practical insight, these veteran leaders bring their rich expertise to
Mugavari. With a keen sense of observation, they guide students, steering them towards responsible

professional and personal growth.



Advisory Board: Transforming Lives with Empathy Academic Advisors: Guiding from Potential to Performance
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Dr.B.Ramaprabha Dr.C.M.Sujatha
Professor & Chief Civil Surgeon, Professor,
Tamilnadu Govt. Dental College, CEG, Anna University,

Chennai. Chennai.

) - -
M.Jahir Hussain S.Selvakumar R.Mahendran M.Panneerselvam
Partner, Managing Director, Managing Director, Managing Director,
M.Gani & Co., Maruthi Power Control Systems, Nirjara Lifeways LLP, HP Super Service Station,
Chennai. Chennai. Chennai. Chennai.

Dr.D.Jaishankar
Professor,
Prathyusha Engineering College,
Thiruvallur.

Empowerment Architects Academic Expertise for Aspirants

Enterprise must also uplift — a shared belief for these industry professionals who are associated with A distinguished panel of academic advisors brings broad based knowledge and experience to support
Mugavari. They generate clarity and drive social change, being actively involved in public work. They offer students. As faculty in their respective fields, they provide focused mentoring at key stages to help with
practical advice, review policies, shape SOPs, and help navigate crises. academic choices and career paths.

A.Sankaranarayanan Pavan Kumar Gandhi V.R.Navukarasu Viola R Krishnamani Dr.R.Kaleeswaran Dr.A.Mohamed Abdul Kadhar Udhaya Sandron V.Arivarasan
Auditor, Advocate, Managing Director, Dhyanalinga Managing Director, Founder, Educationalist & Writer, International Program Director,
G.R & Co., High Court of Madras, Builders & Promoters, Scholarius EdSer Pvt. Ltd., Alternative Media Centre, Chennai. Life Skills Trainer, Parikshan Charitable Trust,
Salem. Chennai. Chennai. Coimbatore. Chennai. Chennai. Chennai.

Collective Wisdom Guiding Mugavari's Path Life Skills Mentoring for Real — World Readiness

This team of experienced professionals provides individual and collective knowledge and strategies to drive With their rich experience, this group of mentors focuses on nurturing life, social skills & emotional well-
Mugavari's plans for the future. With a deep understanding of systems and people, they stay focused, being. By challenging stereotypes and broadening perspectives, they motivate students to think
bringing a sense of structure & protocol to Mugavari's everyday operations. independently, build resilience, and develop emotional intelligence to build meaningful careers.



Executive Committee: Student Agency in Action

P.Manimuthu - L.Saravanan

D.Karthika

Curator, Software Test Engineer, Civil Service Aspirant, Optometrist,
Govt. Museum, Skillmine Technologies P Ltd.,
Trichy. Hyderabad.

v
Dr.S.Hariharan Dr.E.Ezhilarasi
Assistant Surgeon, MD (General Medicine),

Govt. Primary Health Centre, Govt. Medical College,
Keelamampattu, Villupuram. Madurai.

These seven individuals, once beneficiaries of
Mugavari, now form its Executive Committee,
ensuring accountability and transparency at every
level. Currently, they are in a phase of active
learning, equipping themselves with the skills and
insights needed to take on greater responsibilities.
As they prepare to step into more challenging roles,
they remain committed to upholding the
Foundation's values and empowering many more

like them.

The Executive Committee of Mugavari stands

as a testament to the core value of Student

Agency - strengthening the network from within.

Chennai. Sankara Nethralaya,

Chennai.

h . B
S.Pavithra
Software Engineer,

Societe Generale,
Chennai.

Vanavil

anavil-auniqueinitiative thatembodies
the spirit of giving back from Mugavari
beneficiaries — has been growing steadily.
Today, Vanavil supports the launch of a
magazine, Mugavari Yatra, bringing
multiple stakeholder groups together. This
is a step towards integrating sustainability
into the organization, in a tangible and
scalablemanner.

This magazine is envisioned as a futuristic
platform that welcomes representations
from various segments of the education
ecosystem. The vision is to make this
magazine widely accessible, carrying
quality content that can connect, inspire
andserveasthebestformofoutreach.

The Mugavari Continuum: Grooming the Next Line of Leadership

!

A J |
M.Boopathiraja IRTS A.Dharani esh CA K.Vijendran

Deputy Operations Manager, Teacher, Govt. High School, MD (Sports Medicing), Manager(Accounting &

Freight Operations, Southern Thengiyanatham, Armed Forces Medical College, Advisory Services),
Railways, Chennai. Kallakurichi. Pune. Tickmarks, Chennai.

Icons of Mugavari

When these young individuals began their journeys with Mugavari, long-term association wasn't a
conscious plan. Today, they are representatives of a long & committed line of Mugavarians, waiting to

contribute. The impacts they have created in their individual circles have made them icons to look up to.
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y S.Subiksha Bharathi Dr.T.Meenakshi
Senior Resident, Advocate, MD (Pathology),
AlIMS, High Court of Madras, MGMCRI,
New Delhi. Chennai. Puducherry.

Future of Mugavari

It would be right to say that these individuals have grown along with the Foundation, learning and leading
as a natural process. Guided by the Trustees and advisors across multiple segments, they represent the
next generation of administrators. This intentional nurturing of leadership and dedication to structured

continuity is the key differentiator —the element that sets Mugavari apart.



MUGAVARI - MUGAVARI -

THE ORIGIN THE FOUNDATION
(2002 -2006) (2007 -2011)
- The promise of support (19.03.2002) - One permanent accommodation
- Journey begins —first medical for students (04.10.2007)
student (24.06.2003) - Facilities provided for Government
- Many students approach for support Services Preparation
- Concept & naming of Mugavari - Students from various fields
(15.10.2006) supported
Student Strength: 10 - Registration of Mugavari Trust

(18.11.2011)
Student Strength: 100

MUGAVARI - MUGAVARI - SURGING AHEAD -
360°PROGRESSION POSITIONING 2025 & BEYOND
(2012-2017) (2018-2024)
- Mugavari Logo created - Student agency in action - Sustainability initiatives
- Commencement of sponsor- - Successful student networking - Groundwork for School of
student annual meet sessions Mugavari & M-CORE
; \ - Streamlining of selection process - Expansion & consolidation of - Initial preparation for
' Bt T —— : : (26.08.2012) Team Mugavari Mugavari Magazine
I l' g 8 s r ¢ = - Students placed in government - Streamlining administration - (26.10.2025)
LeaderShlp & Lega nthe Mugavarl & private sectors Mugavari 2.0 - “Mugavari Yatra”
- Vanavil Scheme comes into being - Focus starts on: Medicine, Magazine - Mugavari 3.0
- (29.10.2012) Agriculture & Engineering Student Strength: 860
o ensure that the true essence and soul of Mugavari is upheld, young members of the team are thoughtfully - Support from eminent people - Tie-up with government
. . : . - Student panel formed universities - Anna University &
mentored, allowing values to be absorbed naturally and growth to take root over time. With a thorough understanding - Mugavari Office Setup (03.09.2016) TNAU
. o - - Increasing student strength in - Student strength doubles
of the journey that has brought Mugavari this far, they learn to develop the many facets of the organization. e - CSR Partnership for student support
- Print media presence - The School of Mugavari-Idea
- Visibility & recognition Launch (03.09.2023)
Student Strength: 330 - Media coverage, awards & accolades
Student Strength: 790 @

Each person's identity blends and merges to form the Mugavari brand of excellence. Travelling with this philanthropic
outlook will be the most sustainable way to be part of this visionary journey that Mugavari has chosen. -

M ugavari Ramesh is a role model in public service. He is indeed a silent hero in rendering community
service. | am very happy that he has, over more than two decades, built a remarkable organization .
viz., Mugavari Foundation, brick by brick with hard work and remarkable dedication. Mugavari
Foundation has helped more than 860 students — students from poor economic circumstances — by
financially supporting them in higher education courses and placing them in government and private
sectors. This presentation gives a perfect profile of the Foundation's tireless services to the
community, transparently. | sincerely hope that given his extraordinary commitment to community
welfare, the Mugavari Foundation will become a well recognised public service organization,
nationally and internationally. | would appeal to all fellow citizens to join this great and unique
movement, viz., Mugavari Foundation, and contribute liberally to realise the goals and aspirations of

Mugavari Ramesh and his team. \ 14/1, First Street, Karambakkam, . .;0..;2..:
Shri T.S.Krishnamurthy . X Porur, Chennai, Tamil Nadu-600 116. ‘;-:' ’ -':-;.
Former Chief Election Commissioner of India “ 044 24762710/ 95661 50942 * “

' 4 & ' mugavarifoundation@gmail.com =
www.mugavarifoundation.org M




and counting... The Expanding Mugavari Family

Each face here represents a dream supported, a life uplifted, a future reimagined. hisisn't just a photo. It's proof that hope, when shared, becomes unstoppable.



